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Course title 

European Labour Law 

ECTS code 

 

Name of unit administrating study  

Faculty of Law and Administration 

Studies 
Field of study 

 

Type 

 

Form 

 

 

Polish and International 

Legal Studies Programme 

Diploma programme (1st 

and 2nd tier studies) 

  

 

Teaching staff 

dr Michał Szypniewski 

Forms of classes, the realization and number of hours  ECTS credits 

 
 A. Forms of classes, in accordance with the UG Rector’s 

regulations 

Lectures 

B. The realization of activities 

Lectures in the classroom 

C. Number of hours 

20 

The academic cycle 

 

Summer semester (starts end of February)  

Type of course 

 

Language of instruction 

 

Teaching methods 

 

Introductory lectures followed by classes, 

discussions, comparative studies and case studies 
 

Form and method of assessment and basic criteria for evaluation or 

examination requirements  

A. Final evaluation, in accordance with the UG study regulations  

Final exam 

B. Assessment methods 

Written exam in the form of 3-4 open questions 

C. The basic criteria for evaluation or exam requirements  

A (5,0) - 91% or more 

B (4,5) - 81%-90% 

C (4,0) - 71%-80% 

D (3,5) - 61%-70% 

E (3,0) - 51%-60% 

Failed (2,0) - 50% or less 

The percentage specifies knowledge, skills and 

social competitions.  

D. Method of verification of the established effects of education      

Passing the exam 

Required courses and introductory requirements  

No formal requirements. 

No prerequisites. 

Aims of education 

The course aims to present elementary issues of European labour law. Lecturers bring closer European law 

on employment and the European Union's range of interest and regulation in this sphere. Students will be 

introduced to european law standards of employment. 
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Course contents 

1. Basic issues of European law, the European Union and European Union law, 

2. European labour law and European Union labour law, 

3. Free movement of workers, 

4. Information on conditions of employment, 

5. Fixed term employment relationships, 

6. Part time employment relationships, 

7. Information and consultation with workers, 

8. Collective redundancies, 

9. Posting of workers. 

Bibliography of literature  

A. Literature required to pass the course  

 

1. Riesenhuber K., European Employment Law. A Systematic exposition, Cambridge-Antwerpen-Portland 2012 

 

B. Extracurricular readings 

1. Bercusson B., European Labour Law, Cambridge 2009. 

2. Blanpain R., European Labour Law, Alphen aan den Rijn 2014. 

3. Schlachter M., EU Labour Law. A Commentary, red., Alphen aan den Rijn 2015. 

 

The learning outcomes 

(for the field of study and 

specialization) 
 

Knowledge 

Student defines basic issues of European labour law and European Union 

labour law. Student lists and describes fundamental rights of workers and 

basic institutions of European Union labour law. 

Skills 
Student independently applies and solve simple legal problems arising from 
European labour law and European Union labour law in the context of 
internal legal system of an independently selected european country. 

Social competence 

Student is sensitive to the situation of workers and employers. Student 

formulates his or her judgments on the basis of european labour law and 

European Union labour law openly and responsibly. 

Contact 

michalszypniewski@prawo.ug.edu.pl 

 


