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Some Remarks on the Anti-Crisis Agreement Provided 
by Art. 231a of the Labour Code in the Context 

of its Subjective Scope and Differentiation of Labour Law

The amendment of the Labour Code adopted in July 2002, added two anti-crisisagree-
mentsto the Polish labour law (see Art. 91 and 231a of the Labour Code). The changes were 
justified by the need for less bureaucracy and more flexible labour relations, as well as the 
elimination of formal barriers in entrepreneurship development. However, the anti-crisis 
agreement from the Art. 231a of the Labour Code raises serious doubts in the context of the 
fundamental principles of labour law. The elimination of this legal institution from the sys-
tem of labour law seems to bean accurate solution. If the institution was to be maintained, 
the subjective scope of the anti-crisis agreement from Art. 231a of the Labour Code should 
be limited only to employers who employ less than twenty persons.




